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Accord Group Hungary, Miklós Marosváry 
by Jeff Davis 

 
Miklόs has been an acclaimed head hunter for the 
last three years. He is a managing partner and spe-
cializes in the executive search for consultants for 
different companies.  
Messenger:  What is it exactly that you do? 
Miklós Marosváry: I’m a consultant for someone 
looking to get hired, and for a given company who 
is looking to hire someone. I do work all over the 
world, but the countries I most frequently interact 
with are the Czech Republic, Hungary, Poland, Ro-
mania, Russia, and Slovakia. I have travelled be-
fore; however most of my business is conducted 
through phone and internet. 
M: Does your company itself offer any job or in-
ternship possibilities? 
MM: Right now my company is not hiring. When 
an individual comes to me, I help that person find 
the company that is right for them, and when a 
company comes to me I help them find the right 
person they are looking for. 
M: What is a typical challenge that you face on the 
job? 
MM: There are many. An interesting one is when I 
first started working for Accord Group I had clients 
in so many different countries. It can be hard to 
juggle many different responsibilities. After a 
while, I got the hang of it. 

 
A Friendly Interview with a Fresh-

man 
by Alaleh Fallah 

 
One purpose of The Messenger is to 
get to know students around the cam-
pus. Ali Mahumoudi is one of us and 
in the following interview we will get 

an idea of his impressions of McDaniel. 
 
Messenger: What are you majoring in and why did 
you choose that program? 
Ali Mahmoudi: Well, I’m studying Business Ad-
ministration and I am a freshman but I’m not new to 
Budapest. I have lived here for nearly four years 
and I knew about McDaniel because my entrance 
exam to Semmelweis University was held here.   
M: And what did you do during this period? 
A: I was studying Pharmacy at Semmeweis Univer-
sity. After two years I felt was not the right person 
to become a Pharmacist. It was also a quite difficult 
major for me to carry on with. So I decided to with-
draw and try McDaniel Budapest. 
M: Where do you see yourself after graduating 
from McDaniel? 
A: I haven’t decided, yet. The future is always un-
predictable and I don’t have any certain plan. But I 
think I’ll go back to my country, Iran, to cooperate 
with my brother’s business, which is a company 
designing clothes. 
M: Can you tell us a little about how you felt when 
your courses began? 
A: It was quite natural for me to start my Business 
studies at McDaniel. Because I was stressed out and 
put up with a lot of difficulties while I was studying 
in Semmelweis, by the time I came here, I was used 
to everything. Therefore, there was no special ex-
citement or stress at the beginning.  
The atmosphere of this college is American, which 
means that the students are friendly and close to 
each other. This is not the same in Semmelweis. It 
is totally different. Moreover, everything in 
McDaniel is well organized and we can count on 
the administrative staff to help.  
M: Thank you so much Ali! 
 
 

. 

Announcement: McDaniel Prize informational meeting to be held December 9th, from 
11:45 to 12:30 in Room 220. 
Check It Out: The Messenger Online at http://sites.google.com/site/messengerbudapest/ 
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Diplomatic Visit at McDaniel College 

by Marisa Hrbal 
 
 
 
It is better to give a person a fishing rod, then just give 
them the fish to eat.” This is one of the many memorable 
quotes John O. Balian captivated his audience of students, 
educators and adults alike with during the November 12th 
open forum. The cultural attaché from the American Em-
bassy in Hungary, Mr. Balian brought up a significant 
problem with the education system. He is a firm believer 
that the American education system has an advantage over 
Hungary and many other nations—the American system 
teaches people how to learn and to think independently. 
The “apostle of learning”—teachers—provide tools by 
which students can gain knowledge rather than just being 
“fed the fish.” The lecture format, Balian claims, just gives 
student the “truth” according to the teacher or instructor. 
Thus, as a representative of public affairs, part of his job 
entails dealing directly with people to improve the under-
standing and the pursuit of educational and cultural poli-
cies. His talk and the subsequent discussion were geared 
towards education, opportunities available abroad, and 
also a pitch for his career and Foreign Service occupa-
tions.  
Delineating advantages of the American educations sys-
tem, Mr. Balian also revealed the current statistical pre-
dicament Hungary is facing. At this time, Hungary has the 
smallest number of students studying in America out of all 
the European countries. It has not always been this way; 
previously in the early 1990s a significant sum of money 
was allocated to scholarships to send Hungarian students 
on exchange programs while encouraging them to come 
back to Hungary afterwards. That last part, returning, is 
crucial to developing and maintaining a erudite, informed, 
culturally vivacious generation of young people in any 
country. Money dwindled. Some programs have become 
extinct, but the Fulbright Program still sends students 
abroad while simultaneously trying to bring over to United 
States students and teachers to Hungary. 
This is but one of the many challenges John Balian faces 
in his line of work. Jeff Davis, McDaniel College Student 
from Maryland, asked the attaché what have been some of 
his biggest problems or most difficult situations to handle. 
Mr. Balian illustrated a challenge that many administrators 
have been confronted with when education reform is es-

tablished in poor, conservative nations. Given money to 
teach underprivileged children English in Yemen, Balian 
had to find an organization to actually carry out the task 
and then a method of convincing the children to attend the 
schools and learn English. But obstacles are mere pebbles 
in Mr. Balian’s way. He poignantly described himself as a 
firm believer that setting one’s mind to do anything. You 
can do anything you want—not to mention that a chal-
lenge is always more rewarding in the end. Pushing aside 
those pebbles and casting out his finishing line, Mr. Balian 
witnessed the progress made in Aden, a small city in the 
South of Yemen. Meeting the children for a second time at 
a Pizza Hut, only a year or so later, he was amazed at their 
accomplishments in learning English. More impressive 
and miraculous for Mr. Balion was the number of girls 
that constituted the group. In a society where women 
rarely leave the house, these young girls were doing more 
than catching fish, they were overcoming stagnant tradi-
tional norms—those fish were frying. 
The Open Forum was more than just a lecture on the bene-
fits of education and the excitement of John Balian’s job; 
this meeting provided an interactive, inspirational discus-
sion where the power of knowledge and the pleasure of 
international advocacy cordially unified.  
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A Interview with US cultural  

Attaché John O. Balian 
by Sebastian Pesthy 

 
 
Messenger: How long have you been in Hungary and 
what is your impression of Hungarian life? 
 
Cultural Attaché Balian: I arrived in Hungary at the 
beginning of August and unfortunately I have been 
too busy to get a flavor of Hungarian life, as much as 
I would like to. Although I have been to the cities 
around the country and I have visited a few places in 
Budapest, I cannot form an opinion yet because I do 
not have enough experience. 
 
M: What did you study to achieve the position you 
have? Did you aim to become a cultural attaché when 
you were a student? 
 
B: No, absolutely not. When I was a student it did not 
even cross my mind. I took a degree in sociology and 
in the meantime I liked anthropology so I did a Mas-
ters in sociology and I did another Masters in anthro-
pology. In the meantime during my studies I also 
worked as a journalist. I started working for the stu-
dent newspaper as you are and for about thirty years I 
was in journalism—print journalism, radio and televi-
sion. 
To answer your question how I got to my recent job I 
can say that it sort of happened to me. I was working 
for a US—government television station and one of 
my colleges asked me if I was interested in going 
overseas to be a Foreign Service officer. I told him 
that it was very interesting and that  I wanted to think 
about it. I thought about it and said “ O.K. sure, I’ll 
take that.” It was on a trial basis. I said that I would 
try it and if I liked it I would continue. So I went 
overseas and I liked it so much that I decided that I 
wanted to do it for the rest of my career. So I got into 
the foreign service and I love doing what I do. And in 
the US system you do not technically need to have a 
high degree to become a diplomat. You can graduate 
from high school and if you pass the tests you can 
apply. 
 
M: You have a great job and you have a lot of re-
sponsibility, which of the tasks you are doing do you 
enjoy the most? 
 
B: All, all of it. My title is the Cultural Attaché or the 
Cultural Officer but what I do besides promoting 
American culture is to allow Hungarians to under-
stand us better. I also deal with education and that is 
one the reasons why I am here at McDaniel today. 
We do a lot of education and exchange programs. We 
try to help the educational system here in Hungary 

and I enjoy meeting university directors and deans 
and I am finding out what they do and if there are any 
ways we can assist. I enjoy everything about my job. 
Sometimes I joke that I enjoy my job so much that I 
am surprised they pay me to do it. 
 
M: Is there any tip you can give to the international 
students of McDaniel College for their future? 
 
B: This depends on where they are from. What I 
would say in general is to believe in yourself because 
if you believe in yourself then you can achieve many 
things. Have faith in yourself and faith in your skills 
and I am sure that if you think positively, if you can 
set an aim, not just as a dream, work towards it. 
There is nothing that will stand in your way if you 
have the will to achieve it. There is no obstacle that 
you cannot overcome. The aim you set cannot be 
reached if you say, “I will walk around for a little 
bit—let’s see where I get”. You my turn in circles 
and that can get nowhere. For example, if you say I 
am going to go from here to Pécs, what does it take to 
go from here to Pécs? Train, bus, car, ride a donkey, 
ride a bicycle, walk and so on. If you think so, you 
will get there sooner or later. So what I advise stu-
dents to do is to be aware that you do not have fore-
ver. You can make your future better if you develop 
self-confidence and an aim towards which you are 
working. Work towards it because without doing 
something you will not get anything! 
 
Messenger: Sir, thank you very much for your time. 
 
Cultural Attaché Balian: You are welcome. 
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UNHCR  
by Chinelo Ubah 

 
 The UNHCR is an organization that is mandated to 
lead and co-ordinate international action to protect 
refugees and resolve refugee problems worldwide. Its 
primary purpose is to safeguard the rights and well-
being of refugees. 
 The Messenger was fortunate enough to sit 
down with UNHCR representative Sara Lindvall, who 
filled us in on the opportunities at the UNHCR. For 
students, this is an organization that welcomes interns 
and independent study projects. The attractiveness of 
this organization for college students is that it is inter-
nationally recognized being under the umbrella of the 
United Nations. 
 Interning with this organization would add 
some color to your CV in your career pursuit. To ap-
ply as an intern you need to be working towards a 
major or a minor in international law, political sci-
ence, international relations, or communication. For 
business and economics students getting an internship 
with this organization is difficult, because of the fewer 
position available in this field. And most importantly, 
you need to be able to speak several languages termed 
as ‘diplomatic languages’: English, French, Spanish, 
Arabic, and so on. 
 
  

 Interview with eCommerce Business Assistant, 
Daniel E. Titeica 

by Jeff Davis 
 
Daniel Titeica is a thoughtful, bilingual, and intelli-
gent man originally from New York who sat down to 
talk with The Messenger during the Career/Internship 
Evening . He has recently created his own company, 
eCommerce, and is currently looking to hire a Busi-
ness Assistant. If you are interested in the details of 
the position, explained in the interview below, please 
email Daniel your CV and Cover Letter at: 
jobs@merxmarx.com 
M: Thanks for talking with me. What does your com-
pany look for on a CV? 
DT: The biggest facet we look for is someone who 
can speak more than one language. eCommerce is an 
Internet company that is trying to reach people in as 
many countries as possible. 
M: How is your business model set up, and how are 
you going to integrate your Business Assistant into 
this model? 
DT: It’s simple. I have a bunch of products to sell – 
clothes, equipment, etc. Whoever I hire will post these 
items on the Internet, say through something like 
eBay. Potential buyers will email us with questions 
about the product. My business assistant will answer 
these questions, trying to sell the item to the inquirer. 
If the inquirer ends up buying the said item, my busi-

ness assistant will get the sale. 
M: So you need the person to be fluent in the native 
country’s language? 
DT: Exactly. It could be any European country, or any 
country in the world for that matter. This is why it is 
crucial that the person I hire speaks more than just 
English, that way they are fluent in the given coun-
try’s language so they can answer questions through 
email and phone. 
M: When would your potential employee start? 
DT: There’s no time limit or constraints here. This is 
a real job and the person I hire might have a salary, or 
make money just on commission. It is negotiable and 
will depend on the prospective employee. 
M: What if an interested person speaks only English? 
DT: We could still give it a shot, seeing that there are 
many people in the UK that I wish to reach. In this 
case, we could give it a 2 week trial and see if the per-
son is a right fit for my company, and then we could 
go from there. 
 
 
Zofia Pazitna, Student Requirement Coordinator 

at Central European University 
by Alaleh Fallah 

 
Zofia Pazitna, born in Slovakia, university stu-
dent in sociology in the Netherlands, spoke with the 
Messenger on Career/Internship Evening. She com-
pleted an MA at Central European University and 
now coordinates their student requirement program.  
Messenger: What does your job entail? 
Zofia: My profession deals with students who are 
interested in getting a scholarship to continue their 
studies in  either a Master’s or PhD. If they come to 
our website in order to apply for our university, we 
consider their background information from which we 
choose the best candidates to be accepted in our pro-
gram. Furthermore, we provide students with the in-
formation they are searching for. We help them with 
decision-making or help them decide which depart-
ment would best fit their interests. We advertise online 
or even offline. Chatting with students and traveling to 
academic fairs is also included in my job description.  
M: What kinds of documents are required to apply for 
a Masters' or PhD program at CEU? 
Z: What we want from students is a motivation letter, 
two recommendations from their professors, good 
grades, a strong CV and high score in either TOEFL 
Test or IELTS Test. 
M: And for the last question : do your scholarships 
cover only the tuition fees? 
Z: No, fortunately, they do cover health insurance and 
accommodation as well as the tuition fee. But for life 
expenses, we provide our students with monthly 
pocket money from 300 to 400 EURs. 
 
 
 

mailto:jobs@merxmarx.com�
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 Habitat for Humanity Hungary 
by Ezekiel Akpan 

 
Habitat for Humanity (Habitat) is an interna-

tional Christian non-profit or non-governmental or-
ganization that utilizes volunteer labor to build af-
fordable homes for people that are incapable of meet-
ing such needs on their own. Since its establishment 

in 1976 it has built and provided safe and affordable 
shelter for millions of families around the world.  

Habitat for Humanity Hungary was estab-
lished in 1996 after former president Jimmy Carter 
and 500 volunteers built ten homes within two weeks 
in Vác. Afterward, more local affiliates in communi-
ties around the country were founded to further ex-
pand the commitment of helping lower class families 
meet their housing needs. 

During the Career/Internship Evening, the 
Messenger had the opportunity to ask Habit’s repre-
sentative a few questions. Renata Scheili is the coor-
dinator for communication and volunteer work for 
Habitat for Humanity Hungary. 

Messenger: What does your organization 
look for in a CV and in an interview when applying 
for a job? 

Renata: In a CV: multi-language speaker, 
communication experience, knowledge of 'Joomla 
program' (can easily be learned) and other basic CV 
components. No working experience needed. 

In an interview; personality, being able to 
communicate well during the interview, being able to 
bring up new ideas and vision. 

  
 Interview with Dora Melinda Tunde 

 by Cynthia Nwaiwu 
 
The Messenger was fortunate enough to 

meet the editor-in -chief of the Budapest Business 
Journal (BBJ), Dora Melinda Tunde, who happily 
shared with us what her job entails. As her position 
implies, she edits the newspaper and helps co-
ordinate the whole publication process. The BBJ does 
several different activities, such as covering local 

business news, cataloguing different businesses in 
Hungary and collecting restaurant reviews. Getting to 
know more about the BBJ entailed the following 
questions: 

M: What does your organisation look for in 
a CV?  

DMT: Some sort of writing experience, 
sample writing with clarity and a good command of 
English.  

M: Do you have any part time employment 
opportunities for college students? 

DMT: Yes, as a college student, you should 
have some kind writing experience but you don’t 
have to be a professional writer. I am presently work-
ing with some freelancers.  

M: What is the most exciting aspect about 

your job? 
DMT: I like finding things out and under-

standing how the world works.   
 

Artista Művek Design Studio  
by Sebatian Pesthy 

 
 Two representatives from the Artista Művek 
graphic design group, Irisz Ágocs and Tamás Seres, 
were kind enough to join us for the Career/Internship 
Evening. Our Studio Art students clustered around 
them. Their response to the question of whether they 
are hiring right now was a reflection of the economic 
times: not at the moment.  
 But they still explained to our students what 
skills a young designer has to bring to have a chance 
on the tough Graphic Design and Illustration job mar-
ket. The candidate of their dreams has to be very 
creative. He or she does not necessarily need a degree 
in studio arts or graphic design. A communication 
major for example might be a possible candidate as 
well. But they must be industrious and creative.  
 If you bring creativity, some experience and a 
positive attitude, then at the opportune moment you 
might be able to find a place in their atelier. 
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Who Will Be the Champions? 
by Ezekiel Akpan 

 
The UEFA Champions League is a yearly club foot-
ball cup competition organized by the UEFA (Union 
of European Football Associations) since 1955 for the 
top football clubs in Europe. It is the leading club cup 
in European football. In addition, it is widely consid-
ered the most prominent football cup in the world. 
Also, apart from the FIFA World Cup, it is the most 
widely watched in all the world.  
 The tournament consists of stages; it begins 
with three qualifying rounds. The 16 surviving teams 
join 16 seeded teams in the group stage, in which 
there are eight groups consisting of four teams each. 
The eight group winners and eight runners-up enter 
the final knockout phase, which ends with the final 
match.  
 Since its inception, the cup has been won by 21 
different clubs, 12 of which have won the title more 
than once. 

 
 
In order to anticipate the outcome of the cur-

rent league, The Messenger asked some students to 
predict who is going to win the current league. How-
ever, it was hard to get prediction from students since 
the league is still in group stages, but 10 students were 
courageous enough to make predictions. Out of 10 
students, five said Real Madrid, three said Chelsea and 
two said Arsenal. Manchester United was left out. The 
Messenger asked why. There were two reasons: “First, 
they have lost their play maker, Cristiano Ronaldo; 
second, they haven’t found ideal replacement for him 
and they are yet to face stiff opposition in their 
group,” noted Shegun Esan. 

Furthermore, The Messenger asked who is 
going to be the FIFA player of the year. Four said 
Messi, three said Ronaldo, two said Kaka and one said 
Buffon. One soccer-playing student explained, “If 
Messi plays well and Kaka wins the league then they 
will give it to Messi, and the same goes for Ronaldo”  

 

2009-10 UEFA Champions league club standing: 

FIFA 09 Top 5 players: 



McDaniel College 4 The Messenger 

 

 
Ganádpuszta Fruit Wines: Another Kind of Wine 

by Raoul Crab, with Sebastian Pesthy 
 
 
 
 
 
 
 
 
 
 
 
 
Cabernet Sauvignon, Pinot Noir and Chardonnay, 
as many times as you read these words you think of 
two things: wine and grapes. The centuries long 
tradition of wine making, dating back to 6000 BC, 
interconnects this specific alcoholic beverage with 
this particular fruit. The strength of this evident con-
nection has made us forget that other fruits are also 
suitable for making wine. 
  
There is no doubt about the fact that wines, tradi-
tionally produced from grapes, are one of the most 
successful alcoholic beverages in the history of man-
kind. The perfection of taste and composition of 

these wines are surely not to be 
pushed aside after having read 
this article. The goal of this 
article is to direct the spotlight 
on a new experience, one that 
few persons have known: en-
joying fruit wines. As the 
name reveals, these beverages 
are made in the same way as 
grape wines, but from other 
fruits. Whether it is cherry, 
raspberry, apple, strawberry or 
any other fruit you can think 
of, let me tell you that excel-
lent wines can be made out of 
them. In many cultures, includ-
ing the Hungarian one, fruit 
wines have not gone unno-
ticed. Many rural families have 
made fruit wine for their own 

consumption after having harvested their fruits . 
This has been going on for several hundred years, 
yet somehow the fruit wines have never evolved into 
a beverage that was at people’s disposal in their su-
permarket, restaurant or pub.  

 
A very limited number of companies throughout the 
world have started to develop this idea into reality. 
One of these companies is located in Hungary and 
goes by the name of Ganádpuszta, named after its 
location. The Ganádpuszta Fruit Wines, also known 
as the Ganád Fruit Wines, were first put on the Hun-
garian market in 2005 and have since expanded on 
domestic as well as foreign markets. The fruit win-
ery produced great quality fruit wines made of black, 
red and white currants as well as raspberries. The 
products are to be found in most of Hungary’s wine 
shops and in some pubs such as the Szimpla Kert. 
They are, of course, only for those who are up for 
the challenge. Ganádpuszta is located 70 kilometers 
from Budapest in the north of Hungary and also wel-
comes groups to come and taste its wines on the 
spot. The tastings are accompanied by some snacks 
and stronger alcoholic drinks for those who are not 
only interested in the wine. This comes in four dif-
ferent languages: Hungarian, English, French and 
Dutch. If you are interested in finding out some 
more about the winery, don’t hesitate to check out 
their website (www.ganad.com) or simply contact 
them.  
 
After having written this article with passion for the 
glass of fruit wine in my hand I can assure you of 

one thing: I have tried it and I will do so many more 
times from now on! 
 
 
 
Raoul Crab is a McDaniel College Budapest gradu-
ate (Spring 2009).  

Gastronomy 

McDaniel College 5 The Messenger 

 

 International School of Budapest 
by Marisa Hrbal 

 
Gabi Schimert and Nick Young wear many hats. 
Upon introducing themselves, they modestly descri-
bed their positions at the International School of Bu-
dapest as teachers, but further investigation revealed 
a host of duties these two dedicated people assume. 
Teacher is only the beginning; both Gabi and Nick 
are vice principals. Nick is responsible for the middle 
school section that recently opened up, not to menti-
on teaching English and drama and coaching the soc-
cer teams. Gabi Schimert works with the bilingual 
students as well and is the school’s librarian.  
 The International School of Budapest is a gro-
wing elementary school that offers the opportunity 
for viable candidates to find their niche. With over 
twenty countries represented and multitude of bilin-
gual families, the prospects are limitless. Individuals 
interested applying for teaching or administrative 
posts would want their CVs to show multi-cultural 
experiences, communication skills and their associati-
on with the community. Both Gabi and Nick stressed 
that for each position a little something different is 
sought out in their applicants, but demonstrating that 
one is a good match for the school and the communi-
ty at large is crucial. Simply showing interest in the 
school is an often overlooked qualification, but essen-
tially the most prominent. Nick also stressed that de-
tailing your background, the activities you are invol-
ved in, and extracurricular and community participa-
tion that you have contributed to, will help you ex-
press a well-rounded personality. People involved in 
the community are stand out contenders for positions 
because they appear more likely to be engaged in the 
school and the activities it offers.  
 An interview is essentially another chance for 
the applicant to prove themselves. Tips from Gabi 
and Nick: Be flexible. Prove you are a team player. 
Know how to deal with surprises and obstacles. Be 
tolerant of multicultural affairs. These are all substan-
tial traits to reveal in an interview. Even more impor-
tantly: “Are you the person you are on the CV?” 
Being able to actually show a DVD or video of your 
teaching is something they also look for and highly 
recommend. 
 If being part of a diverse cultural environment 
is a path you’d like to travel, the ISB might provide 
an ideal opportunity. At a school with a Bilingual 
Program for both Hungarian and English, native 
speakers are needed. There are also major opportuni-
ties to integrate studio art major interns into their 
school, putting up exhibitions, helping with advertise-
ment and art projects, for example. Web design deve-
lopment is another possibility, to help optimize the 
school’s profile on the Internet. The International 
School of Budapest may be a small institution, 141 
students in all, but its growing and anyone can be a 

part of its development. 
  

European Roma Rights Center 
by Hilary Frink 

 
Present at the McDaniel Career/Internship Evening 
was a representative of the European Roma Rights 
Center, Sinan Gökçen originially from Turkey.   The 
European Roma Rights Center is a non-profit NGO 
located in Budapest Hungary, designed to do up to 
date research on what is happening to the Romani 
population in Europe. They accept interns, yet the 
people they decide to take on are treated exactly the 
same as the people who work there full-time. The 
biggest thing they look for in interns is commitment 
to the work being done. No previous knowledge is 
needed, just enthusiasm for human rights work. 
Currently they are serching for interns that have some 
knowledge of IT work, but they are always looking 
for any sort of help.  
 
For more information, contact the: 
European Roma Rights Center 
P.O. Box 906/93, 
1386 Budapest 62, Hungary 
 
 Naphegy tér, H-1016 Budapest, Hungary 
Tel: (36-1) 413-2244, Mob: (36-30) 649-1698,  
E-Mail: sinan.gokcen@errc.org, http://errc.org 
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POETRY CORNER 

Ubah Chinelo Sylvia 
 

SMILES OF TEARS 
What beauty has the ugliness of destruction spilled on us? 

In the most benign yet malignant manner 
We speak of wars. 

In its disturbing noise you hear the resilient silence. 
Of what use is that bravely cowardice, 
To hold onto peace and proclaim war. 

In truth we bare our nakedness of denial. 
What smiles is there in tears? 

 
  TO LOVE 

 Sane and sober I am 
For I have made my choice 

Surely it shall cloth me with splendor and grandeur 
Until all of nature shall bow at my feet 

For it’s not mine to command, but to follow 
Denying it is fruitless; trying to fight is a war I cannot 

win 
I am in love. 

 
 
To submit your own poetry, email: daniel.egbert@gmail.com 

http://www.ganad.com/�
mailto:sinan.gokcen@errc.org�
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